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The current job market for teachers in Michigan cannot 
be easily portrayed. Some geographical regions need 
teachers, while others have an excess supply. Elementary, 
physical education, and social studies teachers are gener- 
ally oversupplied, white special education, mathematics, 
and sciences teachers are badly needed. While minority 
job applicants are scarce in all geographical regions, 
majority applicants are needed in large metropolitan 
regions. Majority teachers are oversupplied in suburban 
areas. Out-of-state regions could provide employment 
for most of Michigan's excess supply of teachers, if the job 
applicants would agree to move. 

During 1989-90, 2,099 new teacher, were hired by Michi- 
gan public school systems while 4,957 teaching certifi- 
cates were granted to graduates of Michigan colleges and 



universities. Data, displayed in the accompanying graph, 
provide an illustration of recent graduation and hiring 
patterns in the State. Statistics are listed for new teachers 
prepared and new teachers hired by Michigan public 
school systems. Since 1985-86, the number of job open- 
ings filled by new teachers, those with no prior teaching 
experience, has declined by 35.9% (Michigan Depart- 
ment of Education, 1990). During this same period, 
teaching certificates issued to new graduates increased 
47.0%. 

FOLLOW-UP DATA 

ON TEACHER EDUCATION GRADUATES 

Statewide follow-up data for 1988-89 teacher education 
graduates show the problems these individuals face in 
Michigan: unemployment rates for academic majors in 
teacher education programs ranged from 10% to 50%, 
and positions accepted outside Michigan accounted for 
approximately 36% of the jobs held by new teacher edu- 
cation graduates (Schectz and Gardner, 1990). 
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New teachers with no prior teaching experience repre- employment options for students who will soon graduate 

scnted 43.1% of new personnel hired by Michigan public with teacher education degrees from Michigan s colleges 

school districts in 1989-90, according to a survey by the and universities. 

Institute (Scheetz and Brandou 1990). In an analysts of 

the professional personnel file maintained by the Michi- DEMOGRAPHICS 

gan Department of Education on Michigan public school Births Each Year 

districts, only 36.1% of 5,174 new personnel employed in 

1989-90 were teachers with no prior teaching experience. The number of children born each year will affect trie 

future demand for new teachers in Michigan. Since 1976, 

SUPPLY OF OUT-OF-STATE TEACHERS when 131,378 children were born in Michigan, births have 

fluctuated, movingslighth/ higher between 1977 and 1980 

Of the new teachers hired by Michigan school districts in before falling again in the early 1980*s. The drop in births 

1989-90, 214 (10.2%) were prepared by out-of-state col- between 1980 and 1983 corresponded to a period when 

leges and universities. During 1989-90, a total of 1,099 economic conditions in Michigan forced many families of 

out-of-state candidates were granted teaching certificates the childbearing age group to move out of the state or 

by the Michigan Department of Education. In the last caused them to delay having children. In recent yeans, 

eight years, the numbers of out-of-state graduates seeking these families have returned or started their families, 

teaching certificates increased from 1982-83 to 1986-87. Since 1983, when 133,026 children were born, births have 

Since then, the numbers have decreased. steadily increased to 148,164 in 1989. 



Oat-of-State Graduates Hired by 


Michigan Public School Systems 


Tear 


Total Mired 


1982-83 


1,032 


1983-84 


1,197 


1984-85 


1,237 


1985-86 


1,670 


1985-87 


2,159 


1987-88 


1,813 


1988-89 


1,419 
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NEW TEACHERS HIRED BY CATEGORY 

Recent hiring trends, found in the following chart, shed 
additional light on the situation. The following new 
teachers were hired in 1989-90: 751 elementary teachers, 
417 special education teachers, 148 English/ language arts 
teachers, 1 14 science teachers, 1 12 mathematics teachers, 
and 102 social science teachers. The numbers hired for 
other categories are also provided on this chart. 

FINANCING FOR SCHOOL SYSTEMS 

Another major factor influencing the labor market for 
new teachers appears to center on the financial situation 

* in many local school districts. Budgets are tight, accord- 
ing to numerous school district administrators, but even 
with pressing needs for new faculty, school districts are fi- 

4 nancially unable to pay for all the new staff needed to run 
their schools (Albright 1991). 

Besides finances, state and national demographics also 
influence the demand for teachers. The purpose of this 
report is to present an overview of the current labor 
market for teachers in Michigan and to explore possible 

Teacher Supply and Demand in Michigan 
a and the United States 



When compared to the remainder of the United States, 
Michigan's births have increased ata rate of 3.6% per year 
compared to the remainder of the United States birth 
rates, though birth rates have increased nationwide. In 
the District of Columbia, Nevada, California, Delaware, 
Florida, Oregon, Tennessee, Georgia, North Carolina, 



New Teachers Hired and Employed 


by Michigan Public School Districts 


in 1989-90 






Men 


Total 


Teachers 


Teachers 


Teaching Categories 


Hired 




Elementary Education 


751 


31,600 


Special Education 


417 


12,640 


Engl ah/language Arts 


148 


9,027 


Sciences 


114 


5,160 


Matheaatic 


112 


5,630 


Social Scfc ;e$ 


102 


6,065 


Music (Vocal/lnstruB»ntat) 


98 


2,626 


Physical Educ. & Health 


67 


4,365 


Foreign languages 


49 


1,750 


School Social Workers 


44 


1,022 


Art Education 


41 


1,909 


Business/Distributive Educ. 


31 


2,048 


Industrial Arts 


22 


1,883 


School Psychologists 


22 


770 


Library Science 


20 


1,182 


Home Economics 


14 


1,082 


Counselors 


11 


2,633 


Media Specialists 


6 


324 


School Nurses 


6 


179 


Agriculture 


3 


59 


Other 


?1 


1.398 


Total He* Mires: 


2,099 


93,352 


Source: Michigan Department 


of Education. 


Prof es- 


almai Personnel fteoort 1989-90 (Lansing. 


HJ.i Hichi 


gan Department of Education, 


1990). 
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Change in U. S. Births 






1986 to 1990 






By State 






X Change 


Births 


States 


Since 1986 


In 1990 


District of Columbia 118. UX 


21,912 


Kevada 


32. m 


21,109 


California 


28.09% 


617,704 


Delaware 


20.48% 


11,728 


Florida 


1".02t 


199,481 


Oregon 


r .96* 


45,851 


Tennessee 


17.47% 


77,821 


Georgia 


16.94X 


114,818 


Morth Carolina 


16.59% 


105,230 


Rhode Island 


16.53% 


15,666 


Connecticut 


16.45% 


52,230 


Massachusetts 


15.67% 


95,066 


Missouri 


14.96* 


83,085 


Michigan 


14.56* 


157,674 


New York 


14.41* 


302,084 


Arizona 


12.86* 


68,701 


Aldtoaa 


12.56% 


66,935 


Hawaii 


11.87* 


20,469 


Ohio 


11.84* 


165,546 


—tilted States 


11.61* 


4,192,649 


Washington 


10.94* 


77,034 


Virginia 


10.88* 


96,665 


New Jersey 


10.18* 


119,887 


Kentucky 


9.57* 


56,753 


South Carolina 


9.11* 


56,521 


Maryland 


8.66* 


75,557 


Texas 


7.46% 


329,976 


Indiana 


7.41* 


85,202 


Illinois 


7.02* 


189,129 


Pennsylvania 


6.94% 


172,145 


New Hampshire 


6.49% 


16,927 


Minnesota 


3.91% 


68,353 


Arkansas 


3.22% 


3S,499 


New Mexico 


3.14% 


28,252 






43,063 


Iowa 


2.13% 


39,595 


Utah 


2.10% 


37,175 


Wisconsin 


0.21% 


72,488 


West Virginia 


-0.15% 


23,202 


Idaho 


-0.18% 


16,418 


Nebraska 


•0.45% 


24,317 


Kansas 


1.02% 


8,864 


Ve.woot 


-1.15% 


8,045 


Maine 


-2.98% 


16,211 


North Dakota 


-3.11% 


10,483 


Colorado 


-3.47% 




Alaska 


-3.96% 


11,685 


South Dakota 


-6.05% 


10,912 


Louisiana 


-7.75% 


71,913 


Oklahoma 


-8.93% 


46,119 


Montana 


-10.52% 


11,394 


Wyoming 


-24.51% 


6,517 
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New Births in Michigan by Year 
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Rhode Island, Connecticut, and Massachusetts, births 
have increased at rates above 15% between 1986 and 
1990. The birth rate increase in these areas are slightly 
higher than Michigan. 

Also experiencing significant increases in births are the 
states of Missouri, New York, Arizona, Alabama, Hawaii, 
Ohio, Washington, Virginia, New Jersey, Kentucky, South 
Carolina, Maryland, Texas, Indiana, Illinois, Pennsylva- 
nia, New Hampshire, and New Hampshire. From these 
data, it can be assumed that demand for new teachers in 
these states may increase during the next decade. 

PUPIL ENROLLMENT 

Enrollment projections are another indicator of probable 
demand for teachers. Assuming that children enter kin- 
dergarten at five to six years after birth, the demand for 
teachers, at least at the elementary school level, can be 
predicted with some accuracy. According to Hecker and 
Ignatovich (1990), children born in 1989 are likely to 
enter the kindergarten in 1994-95. From these data, it 
appears likely that more elementary teachers will be 
needed in Michigan. 



New Births in the United States by Year 
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Enrollment Projections for Grades K-5 

for J^di^pw Piifcfic Scboois 
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Enrollment in public school systems at the elementary 
grade levels (K-5) increased from 676,910 in 1984-85 to 
737,681 in 1989-90 (Hecker and Ignatovich 1990). 
According to projections by these authors, elementary 
enrollment (K-5) will likely continue to increase through 
1994-95, expected to reach 775,255 by that time. 

For junior high/middle school grades (6-8), enrollments 
in Michigan public school systems are expected to in- 
crease from their 198889 lewd of 325,293 students (Hecker 
and Ignatovich 1990). Enrollment already began to in- 
crease in 1989-90, and this trend is expected to continue 
through 2000-2001 (380,954 students). This increase is 
anticipated as more elementary students matriculate to 
the junior high/middle school level during the early 1990's. 

Declines in high school enrollment (9-12) are expected 
through 1991-92, and then increases arc likely to occur 
through 2003-04 (Hecker and Ignatovich 1990). In 1989- 
90, 430,038 students were enrolled in Michigan public 
school systems at the high school level (9-12). 3y 1991-92, 
student enrollment is expected to decrease to 417,713, 
and then increase to 483,731 by 2003-04. 

Demand for teachers is expected to follow these enroll- 
ment curves quite closely, with increases in demand for 
elementary teachers beginning in 1984-85 and continuing 
through 1993-94. At the junior high/middle school levels, 
demand for teachers is expected to reach its lowest level in 
1988-89 and then increase through 1999-2000. At the 
high school level, demand for teachers is expected to 
decrease through 1991-92 and then increase through 2003- 
2004. 

CHANGES IN PUPIL ENROLLMENTS 
WITHIN OTHER STATES 



Enrollment Projections for Grades 9-12 

for Michigan PoWe School* 
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Elsewhere in the United States, pupil enrollments have 
varied considerably from state to state. Prominent among 
those states with the most significant increases in enroll- 
ments from Fall 1985 to Fall 1989 were Nevada (17.0%), 
Florida (13.1%), Arizona (1Z2%), California (10.3%), 
_ Washington (7.6%), Mississippi (73%), Utah (7.5%), 
m New Hampshire (62%), Minnesota (5.6%). Georgia (5,5%), 
■ Texas (5.4%), Oregon (53%), New Mexico (5.2%), and 

Delaware (5.0%) (NEA 1990). Michigan ranked 48th 
with an enrollment decrease of 7.3% from 1985 to 1989. 



O Low 



Most Likely A High 
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Percent Change 
in Public School Enrollment 
from Fall 1985 to Fall 1989 





% Change 


Enrol I sent 


States 


t\m 1995, 




Itevadb 


17.02% 


186,800 


Uorkta 


13.12% 


1,794,936 


Arizona 


12.23% 


679,310 


California 


10.28% 


4,721,293 


Washington 


7.64% 


810,574 


Mississippi 


7.52% 


502,020 


Utah 


7.45% 


435,762 


Maw Hampshire 


6.16% 


171 , 532 


ftimesota 


5.62% 


737,997 


Georgia 


5.50% 


1,126,5*5 


Texas 


5.35% 


3,327,498 


Oregon 


5.27% 


472,400 


Haw Mexico 


5.13% 


279,219 


Dataware 


5.02% 


97,808 


Verwnt 


4.83% 


94,779 


Kansas 


4. 79% 


430,864 


Maryland 


3.90% 


698,806 


Hawaii 


3.13% 


169,193 


Colorado 


2.82% 


566,631 


South Dakota 


2.54J* 


127,100 


Idaho 


2,53% f 


216,909 


South Carolina 


1.95% 


616, oG3 


Wisconsin 


1.91% 


782,915 


Virginia 


1.72% 


985,031 


Tennessee 


1.60% 


MAA 3 HA 

828,688 


Missouri 


1.59% 


807,934 


Nebraska 


1.50% 


269,861 


Rhode Island 


1.17% 


135,035 


Maine 


0.73% 


208,343 


Arkansas 


0.36%* 


434,960 


Illinois 


0.15% 


1,779,425 


A lata mas 


-0.30% 


728,254 


Morth Dakota 


-0.71% 


117,134 


Indians 




955,61 i 


Pennsylvania 


♦1.15* 


1, 654,480 


North Carolina 


-1.37X 


1,078,153 


New York 


-1.40% 


2,572,500 


Iowa 


-1.45X 


478,486 


Connecticut 


-1 .46* 


465,640 


Ohio 


-1.66% 


1,764,200 


Kentucky 


-2.10% 


630,688 


Montana 


-2.31% 


150,593 


Oklahoma 


-3.29% 


577,000 


New Jersey 


-3.74% 


1,076,005 


Louisiana 


-3.78% 


775,300 


Alaska 


-3.95% 


103,373 


Uywin* 


-5.88% 


97,072 


Michigan 


-7.28% 


1,566,030 


West Virginia 


-9.10% 


328,069 


District of Columbia 


-9.19* 


79,759 


United States 


2.58% 


40,512,243 
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TOTAL INSTRUCTIONAL STAFF 
Changes for the United States 
and Individual States 

According to the National Center for Education Statistics 
(1989), the total instructional staff, nationally, in public 
school districts is expected to increase from 2,296,000 in 
1987-88 to 2^81,000 in 1999-2000. At the same time, 
projected dc.nand for new teachers (both elementary and 
secondary) throughout the United States is expected to 
increase from 216^00 needed in 1988-89 to 243,000 in 
1999-2000. 

Total classroom teachers employed in individual states 
are also expected to vary. As evidence, changes from 
1983-84 to 1989-90 are noted in the accompanying table. 
Experiencing the highest increases in total teachers 
employed west Arizona (30.9%), Nevada (25.9%), Rhode 
bland (25.8%), Florida (253%), Massachusetts (21.5%), 
and Utah (20.4%). Also gaining substantial new instruc- 
tional personnel were California (19.7%), Washington 
(183%), Texas (18.4%), Georgia (1&2%), Maine (15.7%), 
Hawaii (15.4%), North Carolina (15.1%), and District of 
Columbia (14.7%). Michigan ranked 35th with an in- 
crease of 6.5%. 

RETIREMENTS OF TEACHERS 

Also expected to influence the demand for new and re- 
placement teachers is the number of retirements among 
current public school teaching staff. When incentives 
were offered to public school professional personnel by 
the Michigan Public School Employee's Retirement Sys- 
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Total Classroom Teachers 
in Public School Systems 
1989-90 





Total Teachers 


X Change 




fn 1989-90 


f fnw WW. 


Arizona 


53,593 


30.91% 


Nevada 


9,178 


25*85% 


Rhode island 


9,361 


25.00% 


Fiof Ida 


104,127 


25,34% 


ftasaachusetts 


58,660 


21.53% 


Utah 


18,560 


20.44% 


Calf form a 


203,941 


19.66% 


Washing ton 


40,357 


18.77% 


Texas 


202,572 


18.40% 


Georgia 


66,481 


18.15% 


Maine 


14,199 


15.69% 


Hawaii 


9,318 


15.42% 


North Carolina 


62,947 


15.06% 


Dfatrfct of Columbia 


6,479 


14.71% 


Minnesota 


43,750 


13.51% 


Kentucky 


35,843 


12.01% 


Virginia 


62,617 


11.51% 


Vermont 


6,950 


11.47% 


Tennessee 


43,590 


11.38% 


--united states 


2,354,767 


11.23% 


Kansas 


28,696 


11.22% 


soutn Carolina 


35,580 


10.94% 


New Jersey 


81,092 


10.69% 


i no tana 


54,675 


10.55% 


sew naspsjii re 


10,693 


10.03% 


we i aware 


5,972 


9.86% 


Missouri 


51,227 


9.66% 


mi to 


«A| C4/V 

101,510 


9.43% 


naryiwxi 


40,716 


8.76% 


aeprssmi 


18,249 


8,72% 


H I (MlMfl f*C i 


2r ,y lo 


8.66% 




4 ft* 4 Art 

i?o, 100 


8.60% 


r« i fir* <wi<"i 
cui wood 


31 ,7v0 


7.65% 


Oregon 


25,631 


6.84% 






6.51% 


nicn i ycHl 


TT ill 
'7,668 


6.46% 


vonnecxicui 


34,795 


6.36% 


Louisiana 


43,882 


5.43% 




10,435 


5.40% 


New Mexico 


16,300 


4.96% 


norvn usjcota 


7,751 


4.96X 


Wisconsin 


49,180 


3.32% 


South Dakota 


8,180 


2.391 


Montana 


9,568 


2.35% 


Illinois 


103,257 


2.18X 


Pennsylvania 


104,100 


1.91% 


Alaska 


6,492 


1.64% 


Alafaan 


39,700 


1.28% 


iowa 


30,874 


0.61% 


Oklahoma 


35,600 


-0.26% 


West Virginia 


21,653 


-3.41% 


Wyoming 


6,470 


•8.34% 
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tern during 1985 to 1987, retirements increased, reaching 
8^02 in 1987. Alter toe program expired in 1987, retire- 
ments decreased to approximately 5300 per year. 

According to data collected in 1990, 51.2% of Michigan 
public school districts are offering incentive packages to 
teachers and other professionals who retire early (Scheetz 
and Brandou 1990). Offered among incentive packages 
were cash bonuses, severance pay, payments for insur- 
ance, purchase of retirement credit, and payments of sick 
leave. Retirements should continue to increase as dis- 
tricts attempt to shed some of their higher paid teachers. 

DEMAND FOR TEACHERS 
Academic Majors in Demand 

Demand for new teachers in specific disciplines varies 
significantly.depending upon the ratioof available supply 
to demand. Most notable among the academic majors in 
high demand/km supply are learning disabilities teachers 
(M.S. & experience required); school psychologists/ diag- 
nosticians (EtLS. or PLD. required); school social work- 
ers (MSW required); and teachers of mathematics, agri- 
cultural education, chemistry, earth science, industrial 
arts, physics, and classes for the emotionally disturbed. 

Good demand/possible shortage is currently experienced 
by teachers of general science, physical science, business 
education (especially typing and shorthand) and com- 
puter scienceMata processing. Counselors (M.S. & 3 
years teaching experience), school librarians, speech cor- 
rectionists (M.A required), teachers of deaf education, 
distributive education, mentally handicapped, reading in- 
struction, and visually handicapped also fall into this 
category. 
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Elementary and Secondary Teacher Education Report 
Based on Supply and Demand for Graduation in 1991-92 



Relative Demand Categories: 



Low Supply/ High Demand 

Agricultural Education 
Chemistry 
Earth Science 
Emotionally Disturbed 
Industrial Arts 

Learning Disabilities (M S. & 

experience.) 

Mathematics 

Physics 

School Psychologist/ Diagnostician 

(BIS or Ph.D.) 

School Social Worker (M.S.) 

Possible Shortage/ Good Demand 

Business Education 
Counseling (M.S. & 3 yrs. exp.) 
Data Processing v 
Deaf Education 
Distributive Education 
Driver Education 
General Science 



Librarian 

Mentally Handicapped 
Physical Science 
Reading Education 
Speech Correction (M.A rcq.) 
Vb „aily Handicapped 
Swimming Coach 
Wrestling Coach 

Near Balance 

Art 

English 
French 

Home Economics 
Instrumental Music 
Journalism 

Physically Handicapped 
Spanish 
Vocal Music 
Football Coaching 
Basketball Coaching 



Adequate Supp ly 

Child Development 
Elementary Education 
German 
History 
Social Studies 
Baseball Coaching 
Golf Coaching 
Tennis Coaching 
Track Coaching 

Surplus 

Biology 

Conservation/ Natural Resources 

Economics 

Geography 

Health Education 

Latin 

Physical Education 
Political Science 
Psychology 
Recreation 



Definitions : 

Low Supply/ High Demand: Manv more positions than college graduates. 
Possible Shortage/ Good Demand; A few more positions than graduates. 
Near Balance: Approximately as many positions as college graduates. 
Adcaquate Supply: a few more college graduates than positions. 
Surplus: Many more college graduates than positions. 

References : 

• Career Development and Placement Services, Michigan State University. 1990. Follow-up Report : 19SS-S9. East 
Lansing, MI: Michigan State University, Annual. LD M029 F6 

• Scheetz, L Patrick 3nd Ross Nash. 1991. Teacher Supply and Demand in Michigan and the United States • IgOj 
East Lansing, MI: Michigan State University. LB 2S23.S35 

• Scheetz, L Patrick- 1990. Recruiting Trends- 1990-91. East Lansing, MI: Michigan S»atc University, .Annual. HD 
6277 $47 

• U.S. Department of Labor. Bureau of Labor Statistics. Occupational Outlook Handbook. Washington. D C U S 
Government Printing Office, Quarterly. HF 5382.053 



ERIC 



Page 7 



BEST COPY AVAILABLE 



'8 



Teacher Supply and Demand in Michigan 
and the United Slates 



Professional Pereonnei Data for Michigan Public Sdwol Systems 1989-90 







Mmtar of P*rtflf?*rt 






jfumbex of .P«r*9nn«l 




Hen 


Tptat 




Hew 


Total 


SA 


English 


98 


5,739 


m 


Junior High Grades 
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Computer Science 
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Media Specialist 
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Other 
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School Nurse 


6 


179 


cc 


II f story 
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Sax Education 


12 
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political Science 
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246 
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Fine Arts 


2 


41 
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Psychology 


6 
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Philosophy 
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Sociology 


2 


122 


PK 


Humanities 


1 


26 
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Anthropology 
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SA 


Mentally Handicapped 
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Cultural Studies 
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Speech Correction 
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Behavioral Studies 


1 
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Orthopedically Handicapped • 


271 
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Social Science 
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School Social Worker 
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SE 
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Chemistry 
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SF 


Diagnostician 
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Physics 


2 
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Psychologist 


22 
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Geology 
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3 


82 


00 


Astronomy 




12 


SI 


Consult. , Phys. Impaired 




75 
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Science 


71 
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Education of the Blind 
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151 
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Mathematics 
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St 


Education of the Deaf 
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FA 


French 


14 
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SM 


Learning Disabled 


95 
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Ft 
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5 


19* 


ST 


Teacher of Trainable 
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369 


FO 


latin 




65 
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286 


Ff 


Russian 


1 


7 


SV 


Teacher of Autistic 


12 
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FF 


Spanish 


28 
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Vocational Agriculture 


4 
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FO 


Other 
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YS 


Vocational Business 
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Distributive Education 


2 
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7 
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1 
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Vocational Technical 
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CA 


Accounting 
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1 


27 
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Bilingual Creek 
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Bilingual Spanish 
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Business Education 


28 
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Bilingual Italian 
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MX 


Agriculture 


3 


59 
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Bilingual Arabic 


1 


42 
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Industrial Arts 
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YL 


Bilingual Other 


1 


38 
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Music Education 
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Bilingual Vietnamese 
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Home Economics 
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YO 
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Bilingual Chinese 
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Early Childhood Education 


26 


568 
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Physical Education 
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General Eleaentary 


12 


61 


KH 


Dance 


2 


18 
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751 
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Adult Education 
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Environmental Studies 


51 
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Near balance^upply equal demand describes the job market Adequate supply/some oversuppty can be expected for 
situation for teachers of English, art; French, borne eco~ teachers in elementary education, child development; 
nomics, instrumental music, journalism, physically handi- Germans histoty, and social studies, 
capped* Spanish, and vocal music 

A surplus condition is currently experienced by teachers 
^ of biological science, conservation/natural resources 
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education, economics, geography, government, health, 
Latin, physical education, political science, psychology, 
sociology, speech/communications, and theatre. 

For college students considering academic majors or minora 
for their college degrees, or others adding endorsements 
for gaining employment in school districts, the following 
question is a very good one to ask: How many classes of 
this subject are normally required la the middle school, 
junior high, or high school for completion of a high school 
diploma? The following arc examples of subjects with few 
classes offered, thus few teachers are needed: psychology, 
sociology, conservation education, and economics. If 
only a few classes are traditionally offered in a subject, 
then very few teachers will be needed to teach it, and 
limited openings for new teachers can be expected. 

For an understanding of the numbers of teachers em- 
ployed in Michigan public school districts and the num- 
bers of new teachers hired last year for each assignment 
category, data are provided in the table on the previous 
page. 

DEMAND FOR MINORITY 
TEACHING CANDIDATES 

Among job candidates, minority applicants are scarce in 
all geographical regions of the United States and in most 
Michigan school districts. According to Earl Nelson, 
director of the Office of Minority Equity in the Michigan 
Department of Education, "We have a crisis as it relates 
to the number of minorities in the classroom or being 
prepared to go into the classroom. It's not just a state 
issue. It's a national issue." (Gutierrez 1990) 

In Michigan, minority students represent 22.2 percent of 
the K-12 population, but minority teachers are 10.7 per- 
cent of the K-12 teaching staff. Nationally, 28.7 percent of 
the K-12 students are minorities, and 10J percent of K-12 
teachers are minorities (Gutierrez 1990). To reduce this 
gap between percentage of minority students and minor- 
ity teachers in elementaries and high schools, school 
districts throughout the United States are actively re- 
cruiting new minority graduates of teacher education 
institutions. 

According to the Michigan Department of Education, 
only eight percent of Michigan's college graduates receiv- 
ing teaching certificates between 1981 and 19S7 belonged 
to a minority group (Ventocilla 1990). For this small 
percentage of new teachers, recruitment is highly com- 
petitive. To attract more minority students for careers in 
education, extraordinary efforts are needed, as suggested 
by the Fall 1988 issue of the Phi Delta Kappa newsletter. 
As examples, development of promotional materials for 



teaching careers, identification of excellent teacher edu- 
cation programs, information on available scholarships 
and financial aid, and speakers who arc successful minor- 
ity educators were suggested. 

DEMAND FOR MASTER'S DEGREE 
CANDIDATES 

As an alternative when job opportunities are bard to find, 
some new college graduates consider graduate study, 
including a master's degree. Depending upon the field of 
preparation, a master's degree can sometimes be a detri- 
ment. For instance, individuals seeking elementary teach- 
ing positions in most districts will be rewarded for three to 
five yean of experience, but a master's degree might 
actually price them out of the market. School districts 
with restricted budgets may be unable or unwilling to pay 
the higher salaries required for teachers with advanced 
degrees. 

When advising graduating students on career planning 
strategies, it might be wise for them to first obtain a 
position and then complete an advanced degree. Taking 
a few courses towards a master's degree will not hurt most 
job campaigns. 

The opposite can be expected for individuals seeking job 
opportunities as counselors, teachers of the learning dis- 
abled, or speech corrcctionists. For these positions, master's 
degrees are generally required. 

For school psychologists/diagnosticians or school admin- 
istrators, at least master's degrees and generally doctoral 
degrees are required. But candidates seeking these posi- 
tions should also have prior teaching experience. 

OTHER FACTORS INFLUENCING HIRING 
Size of School District 

Of new teachers and other professional staff hired by 
Michigan public school districts, according to a survey by 
Schcetzand Brandou (1990), 43.1% had no prior teaching 
experience. This percent varied from 47.5% for rural 
school districts and 42.7% for suburban districts to 35.2% 
for urban district. 

Minorities (Black/African- American, Hispanic, Spanish- 
American, Asian/Pacific Islanders, or American Indians) 
represented 9.8% of all new teachers hired by surveyed 
employers. In rural districts, 1.2% of new teachers were 
minorities; suburban districts hired 12.5% minorities; 
and minorities represented 183% of new hires in urban 
districts (Scheetz and Brandou 1990). 
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Men represented 25.9% of new hires in all school districts 
responding to Scheetz and Brandou's survey. This per- 
centage varied from 22.7% for suburban districts to 26.8% 
in urban districts, and 30.6% for rural school districts. 

New hires with master's degrees represented 29.6% of 
new hires in all surveyed districts. Percentages for differ- 
ent types of school districts included: 2X8% for rural 
districts, 31.2% for suburban districts, and 37.8% for 
urban districts (Scheetz and Brandou 1990). 

According to a recent study by ASCUS (Research Com- 
mittee 1988), the greatest need for teachers exists in very 
small (those with fewer than 500 students) and in raodcr- 
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Charted I Engineering 
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838,114 


ftechanical Engineering 
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Electrical Engineering 
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Computer Science 
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Industrial Engineering 
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Physics 
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830,504 


Civil Engineering 
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2.8% 
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821,555 


Advertising 
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Telecommunications 
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820,499 


Retailing 
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820,360 


Human Ecology/Home Economics 
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820,202 


Journalism 


2.1% 


$19,516 


natural Resources 


2.3% 


$19,496 


Averages for GreA»te Degree Levels: 
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atefy large school districts (those with 7,500 to 10,000 
students). Very large school districts (those enrolling 
10,000 or more students) have reported very few catego- 
ries where teachers are needed. Assuming this trend 
continues, small and moderately large school districts are 
likely to have more job openings in the near future. 

STARTING SALARY AVERAGES AND 
AVERAGE SALARIES OF TEACHERS 

When considering career options, some individuals may 
be swayed by starting salary averages. For teachers gradu- 
ating in 1990-91, starting salaries are expected to average 
about $21,662 (Scheetz 1990). Averages for other aca- 
demic majors axe also provided in the chart on the left 

For others, average salaries of teachers might influence 
their career decisions. Data for each of the United States 
and each geographical region are provided on the follow- 
ing page. 



Teacher Recruitment Fair 

To assist school districts in Michigan and throughout the 
United States with their recruitment efforts, the five 
largest institutions preparing teachers in Michigan are 
sponsoring Teacher Recruitment Days during April of 
each year. At this program, school district representatives 
from Michigan and other states around the country have 
an opportunity to meet and interview Michigan's new 
teacher education graduates and alumni candidates. For 
additional details regarding this program, contact: L 
Patrick Scheetz, Assistant Director of Career Develop- 
ment and Placement Services, Michigan State Unive sity, 
113 Student Services Building, East Lansing, Michigan 
4*824 or telephone: (517) 355-9510. 

Summary 

The best advice anyone can offer new teachers graduating 
each year is to: (1) broaden your geographical considera- 
tions-many excellent jobs are available ir ather parts of 
the country, (2) develop additional endorsements on your 
teaching certificate, especially academic majors in high 
demand, and offer to teach tnyour minorsubject areas; (3) 
agree to supervise several extracurricular activities; and 
(4) extend your coaching options. Job opportunities will 
be available in Michigan school districts, but individuals 
who are flexible and can offer several teaching and coach- 
ing options will have better chances of being hired. 
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Average Salaries of 
Classroom Teachers 
1989-90 



Stated 




Alaska 


$43,153 


Connecticut 


$40,496 


California 


438,996 


lew York 


$38,800 


District of Coliafcia 


$36,450 


Maryland 


136,092 


Rhode Island 


$30,057 


Hew Jersey 


»6,030 


Michigan 


436,010 


Massachusetts 


$34,225 
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$33,430 


Illinois 


133,014 


Pennsylvania 


$52,809 


Wisconsin 


$32,320 
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$32,190 


Hawaii 


$32,047 
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$30,926 
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$30,700 


Nevada 


$30,387 


Oregon 
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Washington 
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Florida 
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North Carolina 
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Texas 
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Missouri 
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$27,076 
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$26,881 


Iowa 
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Kentucky 


$26,275 


Al allows 
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New Mexico 


$25,120 


Montana 


$25,081 


Nebraska 


$24,751 


Mississippi 


$24,263 


Utah 


$23,652 


Idaho 


$23,494 


Oklahoma 


$23,070 


North Dakota 


$23,016 


Louisiana 


$22,993 


West Virginia 


$22,842 


Arkanw 


$22,009 


South rakota 


$21,300 


••United States 


$31,304 
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The Collegiate Employment Research Institute was established by Michigan's Legislature ia 1984. The 
Institute is charged with the task of examining issues on career development and employment for college 
graduates. Various projects are underway, including the study covered in this report, to provide 
information to educators and counselors for program development If you have any questions on this 
study or any Institute project, please contact the Institute directl:'. 



Vexnicka Tyson 
Acting Director 
Career Development and Placement Services 

L Patrick Scheetz, PhJD. 
Director of the Institute 
Assistant Director, Career Development and Placement Services; 

Phmp D. Gardner, PhJX 
Research Administrator of the Institute 
Assistant Director, Career Development and Placement Services; 



Collegiate Employment Research Institute 
Career Development and Placement Services 
Michigan State University 



East Lansing, MI 48824 



Collegiate Employment Research Institute- 
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113 Student Services Building 
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